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Electronic Course Authorization System (ECAS) 
MGMT 4603 - VIEW COURSE PROPOSAL – COURSE CHANGE  
Approvals Received: Department  
on 09-30-04 
by Terri Hawkinson  
(hawkints@umn.edu) 
Curriculum Committee  
on 10-07-04 
by Karen Van Horn  
(vanhornk@umn.edu)  
Approvals Pending: Curriculum Committee > Campus Assembly > Catalog 
Effective Status: Active 
Effective Term: 1059 - Fall 2005 
Course: MGMT 4603 
Institution: UMNMO - Morris 
Career: UGRD 
College: MDSS - UMM-Social Sciences, Div of 
Department: 249 - UMM-Soc Sciences, Div of-Adm 
 
General 
Course Title Short: New: Working Capital Management 
Old: Adv Corporate Finance II 
Course Title Long: New: Working Capital Management 
Old: Advanced Corporate Finance II 
Max-Min Credits 
for Course: 
2.0 to 2.0 credit(s) 
Catalog 
Description: 
New: This course applies the fundamental financial theories acquired in Mgmt 3101 to 
working capital management in corporations. The primary focus will be on financial 
planning, cash management, credit management, and risk management. 
Old: Continuation and extension of Advanced Corporate Finance I (Mgmt 4602). Topics 
include mergers and acquisitions, financial distress, and short-term finance. Emphasis is 
placed on empirical findings and the application of theory to practice. 
Additional Course 
Information 
(for catalog 
production): 
<no text provided> 
Grading Basis: Stdnt Opt  
Honors Course: No 
Delivery Mode(s): Classroom 
Years most 
frequently offered: 
Other frequency 
Term(s) most 
frequently offered: 
New: Fall 
Old: Spring 
Component 1: LEC (with final exam) 
Auto-Enroll 
Course: 
No 
Graded 
Component: 
LEC 
Academic 
Progress Units: 
Not allowed to bypass limits. 
2.0 credit(s) 
Financial Aid 
Progress Units: 
Not allowed to bypass limits. 
2.0 credit(s) 
Repetition of 
Course: 
Repetition not allowed.  
Course 
Prerequisites 
for Catalog: 
3101 or # 
Course 
Equivalency: 
No course equivalencies 
Consent 
Requirement: 
No required consent 
Enforced 
Prerequisites:  
(course-based or 
non-course-based) 
No prerequisites 
Editor Comments: <no text provided> 
Proposal Changes: <no text provided> 
History Information: <no text provided>  
Assessment 
and Goals: 
New: Assessment: To assess the success of the course in achieving the goals, exams, 
assignments and case studies will be used. Goals: Students will develop skills in identifying 
business problems and develop competencies in applying finance theory to analyze and 
solve those problems.  
Old: <no text provided> 
Rationale for 
Changes or 
Exceptions: 
New: THIS COURSE WAS OFFERED SPRING 2004 (PROVISIONAL APPROVAL UNDER THE 
TITLE VT IN FINANCE: ADVANCED CORPORATE FINANCE II). BECAUSE THE COURSE WAS 
SUCCESSFUL, IT IS BEING ADDED TO THE REGULAR MANAGEMENT CURRICULUM, AS IT 
WILL FILL A NEED FOR THE FINANCIAL MANAGEMENT EMPHASIS. 
Old: <no text provided> 
 
General Education 
Faculty 
Sponsor Name: 
M Vo 
Requirement 
this course fulfills: 
SS - SS Human Behavior, Social Processes and Institutions  
 
Provisional 
Approval: 
Yes; date: Oct 22, 2003 
Regular 
Approval: 
Yes; date: Oct 1, 2004 
 
